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How the pandemic has affected education today.

The rise of teachers leaving their profession has 
created a big impact on education.

Since the pandemic began, there have been more teachers 
leaving their profession. A reason this has happened is due 
to the amount of stress they have in the workplace. Being 
overwhelmed with stress, having insufficient pay, having 
unrealistic federal and state mandates, student discipline 
challenges, and lack of influence and respect are factors that 
led to this big issue. Teachers have had enough and decided 
to leave teaching during 
this time.

Not only have they 
had this big decision in 
mind, but the pandemic 
was also the last straw 
that helped them decide 
enough is enough and 
leave teaching early. This 
is most common with 
public school teachers. 
Studies show that teachers 
younger than 40 who left 
early due to the pandemic 
were particularly likely 
to attribute the move due 
to their pay not justifying 
the stress and the risks of 
COVID-19.

“I believe more teachers 
are leaving due to stress, anxiety, and their jobs being 
changed so much. Also, them dealing with so many things 
they didn’t have to deal with before,” school counselor 
Janet Stribling said.

The pandemic has affected education nationwide. It has 
created an increase of teachers’ shortage throughout the 
United States and there is a difficulty replacing them. Not 
only has it affected teachers greatly, but it also created a big 
toll on principals as well.

“As a principal, the pandemic has made decision making 
more complicated as the health and safety of students and 
the community play into those decisions,” principal Sherry 
Poole said.

During the pandemic, as new teachers were excited to 
go into the classrooms, it has created obstacles for them. 
Instead of going in the classroom, their first year became 
virtual.

“The pandemic was a curve ball as my first year teaching 
was completely virtual. Not knowing who my students 
were or how they looked created a disconnection that I 
now enjoy inside the classroom,” algebra teacher Bradley 
Warner said.

Even students can see that stress has impacted teachers 
making this decision.

“I think more teachers are 
leaving is because of stress 
on staff and teachers and not 
having that passion for teaching 
anymore like it faded away over 
time,” junior Andrea N’Goran 
said.

Teachers leaving education 
has a great impact on students. 
This caused students to have 
less support in the classroom 
and create losses in relationships 
between students and teachers.

“When good teachers leave, 
students suffer the losses both 
academic and emotionally. It is 
hard to say goodbye to a teacher 
that has a great relationship 
with you, and you feel safe with 
learning,” Poole said.

There are ways we can help educators nationwide cope 
with stress. As they can get very overwhelmed in the 
workplace, it’s important to have resources and find ways 
we can help them.

“I believe we should provide more teacher assistants and 
provide mental health days for them. Also provide mental 
health resources for them and provide more planning time 
for them due to most days not having enough planning time 
and breaks throughout their busy schedules that accumulate 
too much stress,” Stribling said. 

Students also believe that districts should provide mental 
health days for teachers that gather too much stress in the 
workplace.

Change in Education

Facts
- As of march 2021, 

more than half of the 
nation’s teachers (54%) 
considered leaving the 
profession in the next 
two years

- Created a 20% increase 
over pre-pandemic levels

-84% of teachers 
reported their work more 
stressful now before the 
pandemic started

-37% of teachers say they were “somewhat” or “very” 
unsatisifed” with their jobs.

“I BELIEVE WE SHOULD PROVIDE MORE TEACH-
ER ASSISTANTS AND PROVIDE MENTAL HEALTH 
DAYS FOR THEM. ALSO PROVIDE MENTAL HEALTH 
RESOURCES FOR THEM AND PROVIDE MORE PLAN-
NING TIME FOR THEM DUE TO MOST DAYS NOT 
HAVING ENOUGH PLANNING TIME AND BREAKS 
THROUGHOUT THEIR BUSY SCHEDULES THAT ACCU-
MULATE TOO MUCH STRESS,” STRIBLING SAID.

“The district should probably raise the salary for staff 
and teachers or require teachers to get three to five days of 
release from teaching like a break for their mental health 
but can only use it after six months of the new school year,” 
N’Goran said.

Not only can school districts help with this issue, 
but students can help with this issue as well. Students’ 
behaviors are a big factor that accumulate to educators 
being stressed in the workplace. What can help educators 
have less stress is by students re-evaluating themselves and 
check how their behavior is affecting their teachers.

“I think students can help with teachers coping with stress 
by thinking about how their behavior affects their teachers,” 
N’Goran said.

To prevent these issues there are ways we can help. 
We can have mental health days, provide mental health 
resources, and give training on social-emotional learning 
for teachers that may help decrease the amount of stress 
they contain in the workplace.
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Resources for 

Educators
-Calm: meditation and relaxtion app behind 

the Calm School initiative which offers 
teachers access to exercises as well 
as an onboarding package to introduce 
mindfulness

- Podcasts like “Teacher Self-Care 
Podcasts” and “Teacher’s Aid” dive into 
topics of self care and managing teacher 
stress

- Books like “Today I Made a difference” can 
help educators overcome overwhelmingess 
to reconnect with their motivation of 
teaching

-Websites 
like “Resilient 
Educator” 
bring toolkits, 
news, and 
views self-care 
specifically 
for teachers


